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Attitude of the scientists of Anand Agricultural
Universty towardsorganizationd climate

M Mohmmad Yunus and C.P. Desai

SUMMARY : The present study was conducted inthe Anand Agricultural University, Anand of Gujarat
state, by personally interviewing the proportionally selected 150 scientists engaged in teaching, research
and extension activities. The attitude of the scientiststowards organizational climateis not independent
itself, but is rather a complex process which is governed by personal-economic, job related and
psychological attributes. The data were collected by personal contacts. The data were classified,
tabulated and analyzed in order to make the findings meaningful. The statistical measures, such as
percentage, Karl Pearson’s co-efficients of correlation were used to analysis data. It was observed from
the study that slightly more than four-fifth (82.67 %) of the overall scientists engaged in teaching,
research and extension education activity in the university had positive to highly positive attitude
towards their organizational climate. The attitude of the scientiststowards organizational climate was
observed significantly related with their independent variables like age, experience, job involvement,
job performance, job satisfaction, achievement motivation and attitude towards job. In other words it
can be said that the level of attitude was found more positive among those scientists who had old age,
more experience, high job involvement, high job performance, high job satisfaction, high achievement
motivation and highly positive attitude towards job. The result of this study in terms of different
personal-economic, job related and psychological characteristics of scientistsin forming their attitude
towards organizational climate would act as a guideline to the administrations or higher authority to
plan, implementing programmes rel ated to human resource devel opment within the organization.
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